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Juan Pablo G. Zaragoza
joined Polsinelli in Phoenix as
an associate in the wealth plan-
ning/administration practice.
He is experienced in estate
planning, international estate
planning, business succession
planning, charitable planning
and probate and trust admini-
stration. His experience in in-
ternational estate planning, ad-
vising U.S. citizens with assets
abroad and foreign nationals
with assets here in the U.S., is
rare among attorneys here in
the Southwest. Zaragoza re-
ceived his law degree from the
UniversityofArizonaJamesE.
Rogers College of Law in 2004,
and his master of law degree in
tax from the University of
Washington School of Law in
2005.

Promotions andhires
Susanne E. Ingold, a share-

holder atBurch&Cracchiolo in
Phoenix, hasbeenelected to the
board of directors of theArizo-
na Humane Society. Her prac-
tice is focused in labor and em-
ployment, commercial andgen-
eral liability litigation and con-
struction. She received her law
degree from the University of
Arizona James E. Rogers Col-
lege of Law in 1998.

Jason Gellman, a partner
with Roshka DeWulf & Patten
in Phoenix, is now serving as
vice chair-social media for the
AmericanBarAssociation sec-
tion on Energy, Environment
andResources—Energy Infra-
structure and Siting Commit-

tee.Hispracticefocuses inpub-
lic utilities, energy, telecom-
munications, water and admin-
istrative law. Gellman received
his law degree from Arizona
State University College of
Law in 1997.

Awards andhonors
Lewis Roca Rothgerber in

Phoenix is being honored with
the Department of Defense
Patriot Award. Partners Ken-
neth Van Winkle Jr. and Rich-
ard N. Goldsmith, along with
paralegal manager Christine
Anderson, will be honored for
their support of the Guard and

Reserve. The Patriot Award is
given to supervisors in recogni-
tion of the support they provide
individual soldiers/employees
during their Reserve training
and deployment.

Mary Beth Simpkins, a
court reporter for Division 23,
Pima County Superior Court
in Tucson, earned Registered
Merit Reporter certification,
having demonstrated her abili-
ty toproduceahigh-qualityver-
batim record. RMRs are among
the top stenographic court re-
porters in the profession. Simp-
kins has been an official report-
er for 22 years and a freelance
reporter prior to that. She also
is a certified Registered Pro-
fessional Reporter and Certi-
fiedRealtimeReporter. She is a
graduate of the Academy of
Court Reporting in Cleveland,
Ohio.

Richard A. Segal, a partner
at Gust Rosenfeld in Phoenix,
received a Lifetime Achieve-
ment Award from the Arizona
Association of Defense Coun-

sel for his outstanding contri-
butions to the legal community
and theState ofArizona.Hehas
practiced commercial, insur-
ance and anti-trust litigation
for 57 years. He served as
president of the State Bar of
Arizona and the Maricopa
County Bar Association. Segal
is a fellow of theAmericanCol-
lege of Trial Lawyers. He re-
ceived his law degree from the
University of Arizona College
of Law in 1956.

Phoenix School of Law has
been recognized for offering
law students one of the Top 25
Innovative Ideas by Prelaw
Magazine, a law school journal
published by National Jurist.
The publication cited Phoenix
School of Law’s new first-year
curriculum, known as FIRST-
Class Program: Full Integra-
tion of Real-life Skills with
Teaching, as a leading factor in
earning the designation.

Send legal news to john.mclean@
arizonarepublic.com.
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Estate specialist joins Polsinelli in Phoenix as wealth planner
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I work for a company that
merged with another company
three years ago.My initial com-
pany did not require specific
colors or styles of scrubs that
we must wear. Now, the new
company plans to require spe-
cific color and style scrubswith
embroidered company logos
butwill not provide stipends for
us to purchase them. Can the
company do this legally?

Don Johnsen
Gallagher & Kennedy

Yes. As in most states, em-
ployers in Arizona have the
right to establish reasonable
work rules. This includes rules
governingapparel oruniforms.
The company has the right to
decide what style and color
scrubs employees must wear
on the job. An employee’s re-
fusal or failure to comply with
such a rule would be legitimate
grounds for termination.

The fact that the old compa-
ny did not care does not change
theoutcome.Newmanagement
has the right to set its own new
rules and policies, including
new rules concerning apparel
or uniforms.

Arizona lawdoesnot require
that employers pay for uni-
forms or special clothing, even
when the employer mandates
that apparel. Some employers
mightpayforsuch items, figur-
ing that it’s better for employee
relations and morale. The law
also varies from state to state,
as some states require that em-
ployers pay. But in Arizona the
employer is not legally obligat-
ed to pay.

Arizona does prohibit em-
ployers fromchargingworkers
a fee to get or keep a job. But
that law is designed to prevent
kickbacks to an employer. It is
not generally interpreted to
mean that employers must pay

incidental expenses that work-
ers incur in connection with
their employment, like the cost
of apparel, even though the em-
ployer is mandating those ex-
penses.

The worker may take some
comfort in the fact that em-
ployees may be able claim the
cost of uniforms or other spe-
cial apparel as a deduction on
their federal income tax re-
turns.

Laura Lawless Robertson
Squire Sanders

A private company operat-
ing in Arizona may require its
employees to wear uniforms,
such as specific color or style
scrubs bearing company logos.
Employers also may lawfully
require their Arizona employ-
ees to pay for the uniforms.
However, your employer may
not deduct the cost of your uni-
formfromyourpaycheckwith-
out your written consent.

Your employer also may not
deduct the cost of the uniform
from your wages if the deduc-
tion would cause you to earn
less than the applicable mini-
mum wage for each hour you
work up to 40 hours in a work-
week, currently $7.80 an hour
in Arizona, or if the deduction
would cause you to earn less
than the applicable overtime
wage, 1½-times your regular
rate of pay, for hours you work
in excess of 40 hours per work-
week.

Consider the following ex-
ample: If your job pays $8 an
hour, you work 40 hours in the
workweek and your required
uniform costs $10. Your em-
ployer could not deduct more
than $8 from your weekly
wages, even with your permis-
sion, in order to ensure that you
earn at least the minimum
wage for each hour worked.

Because you would still owe
youremployer$2for thecostof
the scrubs, your employer
could deduct the $2 balance
from your following work-
week’s wages as long as by do-
ing so the deduction does not
reduce your hourly rate below
the applicable minimum wage
or impermissibly cut into your
overtime wages.

—Compiled by Georgann Yara

Send your questions to
asktheexperts1@gmail.com.

ASK THE EXPERTS

Employer not required to pay for uniforms

Don Johnsen Laura Lawless
Robertson




